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ABOUT
For nearly 15 years I had the pleasure of serving in the capacity of Associate Dean for 
the Executive MBA Program at the University of Denver.  This program has several 
main components which make it unique—a sailing experiential, global travel to 
one underdeveloped and one developed region of the world, and emphasis 
on social impact.  Our mission has been  to “create a workforce for a world 
that does not exist” and as a result, graduates learned to think critically, 
make rapid but well-founded decisions,  and respond confidently in 
ambiguous situations.  

Prior to joining the faculty, I was fortunate to spend 25 years in the 
corporate arena and learned what it took to be successful.  Hopefully, 
some of that information was passed on to our graduates.    Recently, 
I was awarded Emerita Professor status and am now working primarily 
within the non-profit sector, serving on Boards and connecting people from 
various walks of life, all with a focus on People, Planet,  Profits, and Purpose.

This publication was launched to provide a forum to share information, connect and 
create a dialogue with our former students, colleagues, and friends who are seeking reliable, 
centralized information on how to best operate during these turbulent times. “Intergistic Intel” 
includes content gathered, curated and synthesized from a vast array of resources.  We also 
want to celebrate the successes of so many individuals who are making a difference in these 
challenging times. 

Enjoy and stay safe,
 

- Barb Kreisman, PhD

The word Intergistic is actually the combination 
three words—integration, synergy and energy. 

Our intent is to leverage our knowledge and 
experience to prompt conversations and provide 
meaningful solutions to issues facing individuals 
in both the private and public sectors, focusing 

on People, Profits and Purpose.

The acronym VUCA (Volatility, Uncertainty, 
Complexity, Ambiguity) was originally introduced 

in the US Army War College in the early 90’s to 
describe the shift to asymmetrical and multilateral 

challenges for the military following the Cold 
War. Since then, it has been used more broadly 
to help describe the challenging context many 

organizations are facing today—one of accelerating 
change and disruption.
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Navigating 
The Winds 
of Change

CLICK 
TO VIEW

Editor’s note: Although we are bombarded with 
negative news related to COVID on a daily basis 
(unemployment rates, joblessness, scarcity of goods, 
etc.), not all industries or individuals are faltering during 
the pandemic. In this issue, I have highlighted a couple 
of organizations which, under skilled leadership, have 
charted their courses exceptionally well. Also included 
is a robust “News from Our Network” section featuring 
individuals who’ve been able to sail against the tide and 
navigate successful careers.

No, the choppy waters are not behind us, but possibly 
we can draw some lessons from sailing to help 
maintain an even keel as we move forward. Sailing is 
a great “practice field” for key elements of Executive 
Leadership—the need to quickly determine and execute 
a new strategy; the importance of working effectively 
with team members--all of whom have different roles 
and responsibilities; how to leverage and minimize 
conflict; and being able to assess the winds of change.

The video below by Eric Jones, Cohort 58, may resurrect 
additional learnings which can be applied in today’s 

turbulent environment. Eric traveled with members 
of Cohort 68 to document their journey as they 
participated in the sailing component of the Executive 
MBA Program. the sailing component of the Executive 
MBA Program. Unfortunately, current EMBA the Sailing 
experiential is not scheduled to take place during the 
Fall, 2020 due to COVID.

Enjoy and stay safe, -Barb
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Sailing: 
A Metaphor for Life

By Buie Seawell, Professor Emeritus, 
Business, Ethics & Leadership

Ethics is a contact sport!

It was a dark and stormy night . . . Sarah Cavanagh, 
Paul Stames (Director of the Daniels EMBA Program) 
and I were in Beaver Creek Colorado having a bit of 
rum and talking about how to put some juice into 
the EMBA program. The fact that we were imbibing 
at above 8000 feet should be noted. Sarah was just 
home from competing in the 1995 Americas Cup as 
a member of the Women’s Team.

As an educator and teacher of ethics, I was intent 
on finding a way to make ethics come alive for 
Executive Business students. What we needed was 
an environment as intense as the executive board 
room to teach in . . . conventional answers and butts 
in classrooms would not do. Paul and I were amateur 
sailors, Sarah was a pro. With the second round of Dark 
and Stormies (Jigger of dark rum, ginger beer and lime) 
the plan was hatched.

I always wanted a flight 
simulator equivalent 
for teaching business 
ethics. The cockpit of an 
off-shore sailboat would 
do just fine! Sarah still 
had contact with many 
of the sailors of the 
Women’s Team, Paul 
had money to spend 
on adding an experiential dimension to the EMBA 
curriculum, and I had a perverse notion that when you 
got paid to sail a boat you had achieved the ultimate 
fulfillment of life.

Over the years the sailing program for EMBA Daniels 
students has distinguished itself and the College. First 
because of the intensity of sailing and the competitive 
bent of business students. It takes four or five people to 
sail at 30-foot boat, and very few students in Colorado 
know how to do this. So, one had to learn new tricks, 

and one had to learn to deal with both relationships 
with team members and the vicissitudes of wind, tide, 
waves to succeed. Perfect! The unpredictable world of 
21st Century business could be modeled and learning 
to deal with it, not just illustrated, but lived.

One of the most critical elements of establishing the 
sailing experimental was the skippers who taught 
the EMBA students to sail – mostly Women from the 
Americas Cup in the beginning, but women willing to 
accept an amazing challenge. Simply put: to teach 30+ 
executive students to sail 
a boat in two days and 
compete on day three. 
Every sailing program 
we’re ever heard of took 
weeks, we had to do it 
in three and a half days 
... and not kill anyone! 
And those women did it. 
Thursday to Sunday in 
San Diego, faculty strung 
the metaphors of sailing 
and teams and ethics together; skippers spent the 
afternoons teaching business yahoos to sail a boat.

And it worked. Barb Kreisman would replace Paul as 
head of the Executive program, but she not only bonded 
with the skippers, but also put amazing energy into 
keeping the program alive. Barb loved the metaphors of 
sailing: we’re all in the same boat; give me some leeway; 
keep your head out of the boat; and over and over, the 
unpredictable and chaotic environment of wind and sea.

And did the 21st Century turn out to be unchartered 
waters for business and life? Well you answer that. 

Me? I’m going down to the sea again ...
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Advice from  
the helm

Just think about how many times sailing is used as 
a metaphor or analogy in the workplace. How many 
times have you heard leaders use the term ‘to navigate’ 
through ‘troubled or stormy waters’, or ‘ we have a need 
to re-chart the course’, or use an example from the past 
as an ‘anchor’, ‘compass’ or ‘guardrail’ for the business? 
In this economy, we frequently heard references to 
‘the winds of change’ or the need for ‘a strong hand 
on the tiller’. Keeping the business on ‘an even keel’ or 
behaving in a way that’s ‘above board’, ‘staying afloat’, 
‘battening down the hatches’ and ‘sailing close to the 
wind’ are just some of the phrases that litter business 
language. And of course, the ‘mainstay’ of the economy 
is one of the most common nautical terms around.  
(see Storytellers)

Buie Seawell, Emeritus Professor of the Practice and 
architect DU EMBA’s sailing experiential, notes how 
much the use of sailing terminology describes the 
challenges of leadership, direction and competitive 
edge. It just shows how much we draw on our life 
experiences and love of leisure pursuits to make sense 
of what’s happening in the workplace. Such metaphors 
– both verbal and visual – are without doubt one of the 
most powerful tools to help people communicate and 
understand the complexity of leading in our Volatile, 
Uncertain, Chaotic and Ambiguous (VUCA environment). 

The following are suggestions for leaders who may be 
navigating rough waters, or stuck in the irons during 
this COVID Pandemic. 

(These suggestions represent a compilation of comments from Buie Seawell, additional DU faculty, our skippers, staff and others. 
*Some of this material originally appeared in Fast Company magazine article written by Lisa Evans.)

1. Be Calm in Rough Waters
As the leader, you have to stay calm, survey the situation, and 
get through it without panicking [because] panicking will only 
lead to greater mistakes being made.

2. Have Patience in Low Wind
Slow moments on a sailboat can be very troublesome —
especially in the heat of vigorous competition. A lull in business 
is not usually enjoyable, but the time can be put to good use to 
strategize about the future and look to focus on innovation or 
other new opportunities. 

3. Watch the Boom
The boom is the part of the mast that holds the bottom part 
of the sail down. When you’re sailing–especially when you’re 
moving in high winds–if the wind shifts a little bit and comes 
across the other side of the boat, it then forces the sail to shift 
from one side to another. This means the big heavy pole, or 

the boom, comes swinging across the boat. If that happens, 
and you are standing in the wrong place and are unprepared 
for it, the boom can knock you overboard. Preventing this 
from happening means always monitoring the subtle things–
primarily wind direction, speed, and the angle at which you’re 
sailing into the wind.

In business, it’s easy to get wrapped up in the major activities 
of sales and production, and taking your eyes off the smaller 
things–such as cash flow–can be detrimental.

4. Take Time to Enjoy the Journey
Take time to celebrate your successes. In business, as well as 
on a sailboat, it’s so easy to focus on your destination that by 
the time you get there, you’ve forgotten all the dynamics (and 
scenery) that took place during that process. Try to make the 
make the journey more important than the destination. 
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Feature 
and Focus
Right Product, Right Time, Right Leader

David Duran, EMBA Cohort 63, and CEO of Meritech “is one 
of those leaders who continually synthesizes emotional 
intelligence, strategic thinking, and a robust decision model. 
I have seen David rebuild three companies in the past ten 
years. He starts with a listening tour founded on emotional 
intelligence. He then gathers some big minds and creates 
a strategic plan. Throughout the process he will find a way 
to create a decision model based on the best thinking out 
of Harvard, McKinsey and of course the Daniels College of 
Business. He executes with rigor and with love. His people at 
Meritech know the plan and David’s expectations, and they 
know he will support them when times are good and when 
times are in turmoil.

-  Kerry Plemmons, Professor of Practice, DU EMBA Program.

For 30 years Meritech has been leading the 
fight in infection control for customers in 
food production, pharmaceuticals, educa-
tion, hospitality, and healthcare around 
the globe. Meritech’s touchless, fully 
automated hand washing stations assure a 
complete hygiene event removing 99.9% of 
harmful pathogens in a 12 second wash. It 
obviously is the right product at the right 
time and the CEO of Meritech is David 
Duran, EMBA Cohort 63, David’s focus on 
values, culture, teamwork and organiza-
tional agility has certainly made him the 
right leader at this very crucial time. 

David, who has been with Meritech for 14 
months and started with the company as its 
CEO about 10 months prior to the pandemic, 
says he “believes strongly in what Meritech 
does.”. Further, he says, “Meritech’s pro-
cesses, products and culture give me great 
satisfaction.”

He goes on to explain that Meritech is com-
prised of people who are invested in the com-
pany’s core values -- Accountability, Growth, 
Integrity, Laughter, and Empathy. “Each one 
of these plays a big part of the organizational 
identity we are working on creating. We have 
plenty of improvement to make and work to 
do to become the organization we want to be. 

But again, the journey itself is rewarding and 
almost addictive to me.”  

See values blog at: hubs.ly/H0rQxVK0
Prior to the current pandemic Meritech was 
growing at a pace of 66%. Since February 
of this year this has increased to over 200% 
growth in demand. www.meritech.com

Before COVID-19, David notes “Meritech’s rev-
enue was growing at 14% year-on-year with 
an EBITDA of 54.7% year on year. “In 2020 our 
revenue has grown by 27.7% year-on- year 
and our EBITDA by 134.6% year-on-year. 
Our bookings have increased by 93.7% and 
we have more than doubled our capacity to 
sustain this level of demand and reduce our 
backlog.” (Mac Clouse, Professor of Finance, 
would be very pleased with these numbers!)

 Headquartered in Golden CO, Meritech 
manufactures all products in the U.S. while 
continually advancing the science of hand 
washing as a key element in the fight against 
disease. Meritech has over 6,000 installations 
in industries that include: Food and bever-
age production, pharmaceuticals and clean 
rooms, hospitals, cruise ships, cannabis, food 
service, and schools and daycares. Recently 
Meritech has seen significant increase in 
demand in public-facing applications such as 

grocery stores, event venues, casinos, hotels, 
theme parks, and others.

David believes the Meritech solutions also 
have the potential to help infection control 
challenges in senior living environments and 
employees are engaging in conversations with 
industry leaders to explore this potential.
Asked what attracted David (Duran) to Mer-
itech originally, he explains: “Meritech had 
just been acquired by Forrest Lane Capital, a 
Private Equity firm from Pittsburgh. A prior 
CEO of mine, Ray Torres, recommended me 
to the Principals at Forrest Lane as they were 
looking for a new leader. Once I learned 
about Meritech and studied the investment 
thesis, I was immediately attracted to the 
company. I recognized the potential that 
Meritech needed to create a new level of 
awareness on the importance of standard-
ized human hygiene in a world of increasing 
interdependency.”  He further notes: “The 
product line was of great interest to me as it 
solves a real issue affecting several industries 
in different sectors of the economy. I was also 
attracted to Forrest Lane and their approach 
of value-based investments”.

Continued ...7
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Fourteen months ago,  
nobody had heard of COVID
Fourteen months ago, when David joined Meritech, 
nobody had heard of COVID. “We have been 
consistent in our messaging through this pandemic. 
We have no interest in being ‘opportunistic’ to take 
advantage of any collective panic in the market. 
Meritech has been in business for 30 years and 
through this pandemic we remain committed to our 
mission of making the world a safer and healthier 
place by redefining human hygiene. There are 

many dangerous pathogens that we must protect 
ourselves from. This isn’t the first and won’t be 
the last pandemic or outbreak. The importance of 
effective human hygiene has always been high and 
always will be. What we are experiencing is a more 
receptive audience to our message. Throughout this 
pandemic our message has been ‘facts over fear, 
clean hands, open hearts’.”

David Anderson, EMBA cohort 42, is working with 
Meritech as a consultant and explains: “We’re testing 
our assumptions that the technology could be applied 
in a variety of ways, including but not limited to:

Eliminating variability in the completeness and 
quality of hand washing by residents which could be 
especially significant for residents with dementia, 
Alzheimer’s, or other cognitive impairment that may 
compromise their ability to properly perform this task
 
The Meritech system doesn’t dry out skin. In fact, the user’s hands are left feeling 
soft and refreshed, helping to prevent infection caused by bacteria penetrating 
cracks formed in the skin through the drying effects of repeated hand washing, and 
especially of hand sanitizers. This situation is especially acute among seniors who 
generally have sensitive hands to begin with.
 
Helping to support sustainability and conservation practices as the hand washing 
stations use 75% less water than traditional sinks, producing 75% less waste with no 
water wasted.”

Continued ...8



Asked if Meritech employs any other EMBA’s, David said, “no, but we would love 
to.” Emphasizing the importance of giving back to the community (i.e. focus on 
Social Impact Projects within the EMBA program), David says that as CEO, “We 
wanted to find a non-profit partner that we developed a long-
term strategic relationship over the course of years and hopefully 
decades. We followed an internal process based on nominations 
and voting rounds to select this partner based on their alignment 
with our core values.

 
Meritech employees about 50 employees and has their equip-
ment manufacturing facility as well as all management and sup-
port roles in Golden. “We have Regional and Territory Managers, 
as well as a team of Service Technicians spread around the coun-
try ensuring that all customers are being served to the highest 
level of satisfaction. We are growing this team rapidly and plan to 
expand our reach as we continue the execution of our strategy. 
Additionally, we have a network of international distributors cov-
ering over 40 countries.”

DevelopmentalFX is a Denver-based nonprofit organization whose mission is to transform the 
lives of children and families affected by neurodevelopmental disorders so that they can live to 
their fullest potential. Their clinicians create and implement best practices with individualized 
and multi-disciplinary therapies for children with a wide range of learning and developmental 
disabilities – ‘Therapy That Fits.’

The process resulted in us partner-
ing with Developmental FX. Our 
purpose for this partnership  
is two-fold:

First, we wanted a third-party orga-
nization with a higher purpose, not 
motivated by market dynamics, to be 
our accountability partner. We want 
them to get to know Meritech deeply 
and be in a position to “call us out” 
if we ever start deviating from our 
intended organizational identity or 
culture. If we start moving away from 
our WHY, or our AGILE values, we 
expect them to tell us and challenge 
us directly to get back on track. 

Second, we wanted to give ourselves 
collectively, and each Meritech 
employee individually, a further 
reason to feel pride in belonging to 
something bigger than ourselves. We 
wanted to use some of our growth to 

support a single cause that moved us 
and gave us even more drive to ex-
cel. Developmental FX is an absolute-
ly incredible organization focused 
on improving the lives of thousands 
of children and their families. Their 
mission and work are a source of 
inspiration to us.“
 
Employing leadership lessons from 
the Daniels EMBA program, Da-
vid says, “So many of the lessons 
learned at Daniels during my EMBA 
have been instrumental in the devel-
opment and execution of the strate-
gy at Meritech. The concepts learned 
during the program, especially those 
presented by Scott McLagan and Ker-
ry Plemmons, both Professors of the 
Practice, absolutely work. A couple of 
quotes that have stayed with me and 
guide my approach daily are:

“Leadership is not defined by the ex-
ercise of power but by the capacity to 
increase sense of power among those 
who are led. The most essential work 
of the leader is to create more lead-
ers.” - Mary Parker Follett

 “Your job as a leader is not to react to 
the future but to create the future.”
 
“Great leaders motivate by creating an 
environment where people self-moti-
vate.”
 
“Great leaders don’t decide. They de-
cide on how to decide.”
 
In summary, David says: “These are 
just a few concepts that are in my 
mind daily. I couldn’t give enough 
credit to DU. The EMBA program abso-
lutely gave me the tools, and the confi-
dence, to do what I do today. I’ll always 
be grateful to the faculty for that.”
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A Well-
Planned 
Leadership 
Transition
Applied Control’s rich history of leadership and service in the Rocky Mountain 
area spans 57+ years. Today, Applied Control attributes much of the company’s 
success to the vision and effort made by its foundational leaders.

Randy Schrader, EMBA 
Cohort 50, joined Applied 
Control Equipment in 1996 
as an Automation Specialist 
and grew with the company 
while filling several lead-
ership roles. When Randy 
assumed the president’s 
role in 2010, he set forth on 
a mission to build upon the 

company’s legacy, while dropping “Equipment” from the 
company’s name. Over the past decade, Randy focused 
on fostering a company culture that attracted and kept 
talent, while promoting teamwork and customer service. 
With the support of the company’s leadership, Applied 
Control developed strong leaders across all areas of the 
company to support and propel continued growth. The 
company’s capabilities, locations, and people grow in 
tandem toward achieving a common goal of delivering 
exceptional customer experiences.

Realizing it would eventually be time to pass the lead-
ership torch, Randy, who will retire this December, 
set out to develop the forthcoming generation of the 
organization’s leaders and recently announced that Tad 
Cahill, EMBA Cohort 70, will become the Company’s 
next president. Tad joined Applied Control in 2012, first 
serving as a Reliability Solutions expert. Over the course 
of his career, Tad served as VP Sales for Applied Con-

trol, VP North American Sales (Systems & Solutions) for 
Emerson, and most recently, Chief Operating Officer for 
Applied Control.

The leadership transition was deliberate and well-
planned-- DU’s EMBA and Professional MBA programs 
were utilized significantly to build the leadership bench 
of Applied Control.

The leadership transition was deliberate—Randy first 
completed his EMBA in 2009 and as president of the or-
ganization, suggested other Applied Control employees 
take part in DU’s MBA programs over succeeding years. 
In essence, “DU’s EMBA and Professional MBA programs 
were utilized significantly to build the leadership bench 
of Applied Control.

Randy is optimistic for the company’s future and says 
digitally: “Tad is ideally equipped to lead Applied Con-
trol as the journey of expanding 
capabilities and continuous 
improvement moves forward. I 
am confident he, along with the 
entire leadership team and all 
employees of Applied Control, 
will leverage our strong history to 
drive a bright future for Applied 
Control and for our customers.”

Tad Cahill

Continued ...10



Other individuals from Applied Control who have 
completed either the EMBA, PMBA or full-time MBA 
program at Daniels include:

Craig Beinecke –EMBA Cohort 58, sponsored by 
Applied Control and who decided to venture out on his 
own with TekDry, a Denver-based start-up company

Mike Gabel – EMBA Cohort 64, sponsored by Applied 
Control; now VP of Automation

Loren Sojquist – DU PMBA, sponsored by Applied Con-
trol/Emerson; now with Emerson in Singapore.

Shawn Moulton – EMBA Cohort 72, sponsored by Ap-
plied Control; now Strategic Accounts Leader

Jen Sparks – DU PMBA self- sponsored with Randy & 
Lisa Schrader; now Marketing Manager
 

Applied Control Equipment, LLLP. (d.b.a Applied Con-
trol) partners with its customers to provide best-in-class 
technologies, process insights, and leading services. As 
an Emerson Impact Partner. Applied Control connects 
customers with world-class solutions, superior technical 
expertise and life-cycle services. 

Randy Schrader, (left) EMBA Cohort 50, President of 
Applied Control, Denver, will retire in December of this 
year and is excited to begin his next chapter of life. Ran-
dy says he is confident that Applied Control will continue 
to grow and deliver exceptional automation solutions 
to customers across the Rocky Mountain region under 
the leadership of Tad Cahill, (right) EMBA Cohort 70, 
who has recently been named Applied Control’s next 
president. Tad “will be a great leader for the future and 
the capable team is 100% ready” says Randy.  Several of 
Applied Control’s leadership team are graduates of DU’s 
MBA programs.

Randy Schrader, (left) EMBA Cohort 50, President of Applied 
Control, Denver, will retire in December of this year and is 
excited to begin his next chapter of life. Randy says he is con-
fident that Applied Control will continue to grow and deliver 
exceptional automation solutions to customers across the 
Rocky Mountain region under the leadership of Tad Cahill, 
(right) EMBA Cohort 70, who has recently been named Ap-
plied Control’s next president. Tad “will be a great leader for 
the future and the capable team is 100% ready” says Randy.  
Several of Applied Control’s leadership team are graduates of 
DU’s MBA programs.
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Why Start A 
Company During 
A Pandemic?

By Brian Peters, Cohort 59

We have as much 
uncertainty as I can 
remember in my lifetime: 
a global pandemic, record 
unemployment, mass 
demonstrations to end 
systemic racism and an oil 
& gas industry credit crisis. I’m 
no different than anyone else and feel fear 
and self-doubt. In times like these, your 
internal critic can kick into overdrive.

Again, why start a company now? I don’t have 
any magical advice, but several things came 
together for me. I’m at the right place both 
professionally and personally to do it. I saw the 
need and opportunity and I have the desire to 
do it. I was also fortunate enough to find two 
like-minded, complementary partners with a 
shared vision. Lastly, I’ve become a contrarian 
investor over the years. The concept of “buy 
low” and “sell high” seems simple enough but 
rarely is followed. While no on e has perfect 
timing, I am putting aside the fear and doubt 
and am replacing them with discipline and 
level-headedness to try to “buy low” during this 
oil & gas downturn.

Over the last month, my partners and I have 
tested our business strategy and investment 
thesis against several investment bankers and 

private equity providers. The feedback has 
been valuable and validating as many of the 
banks and equity providers like our strategy 
and have similar outlooks on the market.

Side Note: Before you get too deeply 
committed into any new venture, it is critical 
to get early, unbiased, external feedback from 
potential customers, industry experts and/or 
likely investors. They will either confirm your 
idea or force you to pivot to something with a 
better chance for success.

My partners and I have only taken the first 
step by forming the leadership team to build 
a company. We have a long way to go, but I 
believe we did the hardest part – taking that 
first step.

Practical Advice
About a year ago, a friend recommended that 
I read “Designing Your Life” by Bill Burnett and 
Dave Evans. The book uses Design Thinking 
to evaluate how to build a “well-lived, joyful 
life. ” I found the book and their process to be 
extremely helpful and it helped guide me here. 
My decision to start a company didn’t happen 
overnight. The process took several months 
and included pilot-testing several variations 
and alternatives. This is not a decision that I 
take lightly, but after doing the prep work, the 
final decision was relatively easy.

 

I’m not very active on social media 
(understatement). I check it occasionally, only 
post major updates and use it to stay in touch 
with people in my network. When I recently 
posted an update about starting a new 
company, the response was unexpected and 
overwhelming. I expected a few responses 
from my immediate network. As I write this, 
more than 100,000 people viewed my post 
over the last few weeks. I started receiving 
connection requests and messages from 
people around the country and then around 
the world. They were thanking me for starting 
a company now, saying that the world needs 
more leaders like me, asking for a job, 
wanting to sell their services or products, etc.

Because of the overwhelming response, I 
accepted every connection request and have 
attempted to respond to every message 
or comment. Unfortunately, I have fallen 
hopelessly behind in responding to hundreds 
of comments and messages. If I haven’t 
responded to you yet, please don’t take 
it personally. I am working to respond to 
everyone, especially people I know, as fast as 
I can.

I’m still stunned by the reaction to what 
I thought was a simple status update to 
my network. I underestimated how much 
people seem to be craving positive news and 
optimism. Without trying, I unintentionally 
provided some of both.12



Social 
Impact

By Ron Bisio, EMBA Cohort 53

Ron is Sr. Vice  
President of Trimble, 
Inc.an early pioneer 
in the development of 
commercial and consumer 
applications of Global 
Positioning System (GPS) 
technology.

Today, Trimble is transforming the way the world 
works by delivering products and services that connect 
the physical and digital worlds. Core technologies in 
positioning, modeling, connectivity and data analytics 
enable customers to improve productivity, quality,  
safety and sustainability.

DU’s EMBA program has a team sailing challenge …” 
I don’t remember exactly what my wife said as I read 
this aloud to her, but I’m sure it was accompanied by 
an eye roll. She would have known at that point that 
the internal debate I’d been having over which MBA 
program to attend was finally over. 

Having grown up sailing and racing sailboats in 
Massachusetts, the fact that the University of Denver’s 
Executive MBA program included a  4-Day Team Sail 
Challenge  was both intriguing and exciting. Why did a 
university thousands of miles from the ocean choose to 
incorporate sailing into their curriculum? What would 
it be like doing something so familiar with a group of 
professional peers that I barely knew? 

Like many who’ve been fortunate to experience the 
sailing challenge, I found it to be a great way to get to 
know many of the other members of my cohort. The 
sailing experience established a level of mutual trust 
and friendship that prepared us as a group for the 
challenges that lay ahead.

Continued ...13



Not long after graduating from Daniels, I discovered 
that the DU community wasn’t the only group of 
land-locked sailors in Denver. When I stumbled upon 
Community Sailing of Colorado’s website: 

www.communitysailing.org I thought it could be an 
ideal place for our young son to learn to sail without the 
burden of parental pressure. My family dove into the 
experience and we soon found ourselves volunteering 
to maintain boats and docks, flipping burgers at 
fundraising events and watching our son grow from 
beginning sailor to assistant instructor.

Community Sailing of Colorado (CSC) is a 501(c)(3) 
nonprofit organization that provides sailing instruction 
and opportunities to children and adults across the 
Denver metropolitan area. CSC, based at both Cherry 
Creek and Boulder Reservoirs, relies upon donations 
to provide scholarships to enable Denver-area youth to 
experience sailing opportunities at little or no cost. In 
addition, CSC—in collaboration with local hospitals—
uses specially configured sailboats to provide adaptive 
sailing programs for persons with diverse abilities. CSC 
is run by a small group of passionate individuals who 
want to provide sailing opportunities to anyone with an 
interest in getting on the water. 

In 2015 I was asked if I would be interested in 
volunteering on Community Sailing of Colorado’s Board 
of Directors. While I was busy running a newly formed 
railway technology division at Trimble, I questioned what 
I could bring to the Board, having never formally taught 
sailing or volunteered with a non-profit organization. 
Not long after joining I found myself applying what I 
had learned in my finance courses and leveraging the 
strategic planning framework from my DU strategy 
courses as we worked through the process of updating 
the CSC five-year strategic plan. 

I have always been impressed by the focus on safety 
demonstrated by CSC personnel, and therefore it was 
not a surprise that a significant goal of the strategic 
plan was to further improve safety, especially as related 
to potential head injuries. One result of the strategic 
planning process was the initiative to raise funds to 
supply all sailors with helmets. While incorporating 
helmets into a sailing program may not sound like much 
of a leap to a community of skiers and cyclists, CSC 
was one of the first sailing programs that I am aware 
of to provide (and mandate) helmets for sailors. The 
use of helmets was accompanied by a methodical data 
collection process to allow the staff to track incidents 
and to categorize any incidents by age group, wind 
condition and even sailing maneuver. 

CSC’s focused approach to providing a safe and 
enjoyable sailing experience has been presented 
at national sailing conferences and was likely a 
contributor to Community Sailing of Colorado being 
named US Sailing’s 2018  Outstanding Community 
Sailing Program Award recipient. Having stepped up 
to chair the board of directors in 2017 I am incredibly 
proud of the organization for this award and—more 
importantly—for their continued dedication to providing 
a safe environment for all sailors participating in their 
programs.

The things I learned during my time at Daniels have 
supported my professional career as I have progressed 
to Trimble’s Executive Leadership team and enabled me 
to give back to an activity that has provided me with so 
much enjoyment. I encourage any members of the DU 
community who enjoyed their DU sailing experience to 
come try out sailing in Colorado.
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News from  
Our Network
Recently, we have all been exposed to negative news 
regarding the effects of COVID. Though COVID has indeed 
had a disastrous effect on many individuals, I thought it 
important to feature some of the numerous success stories 
and career changes of people from our network. These 
persons are willing to connect if you simply reach out to 
them. Additionally, if you, or you know someone who has 
recently experienced a job change, I am glad to include 
them in next month’s edition. Similarly, if you have lost your 
job recently, maybe we can help …

Barry Allison, Cohort 51, is now the Sr. Director of Space Mission Systems at the Sierra Nevada Corp. 
Barry serves in a key role in the execution of Space Mission Systems business strategies through the 
pursuit and capture of major system level opportunities. Barry writes: “Our customers tackle the hardest 
missions. Those that demand extraordinary amounts of courage, resilience and precision. Sometimes 
they even provide an opportunity to change the world. Those are the missions we care about. Create and 
lead the organization’s top technical, operational, and business cross functional teams to win new mission 
solution opportunities.” Barry holds an undergraduate degree in Electrical Engineering from the University 
of Colorado. www.linkedin.com/in/barry-allison-3186448/

Jason Begger, Cohort 57, is now the Deputy Director of the Wyoming Energy Authority which was created 
in July 2020, combining the expertise and experience of the Wyoming Infrastructure Authority, Wyoming 
Pipeline Authority and State Energy Office. The goal of WEA is the maximize the value of Wyoming’s 
energy resources through the development of new technologies, commercial projects, finding new 
markets and sound public policy. www.linkedin.com/in/jason-begger-1156984/

Robert Cuillard, Cohort 69, recently moved to Reno, NV to become General Manager/Chief Operating 
Officer at Ranchharrah, from Utah where he had been Assistant General Manager for the Victory Ranch 
Club in Park City. While a student in the EMBA Program, Robert served as Director of Sales and Marketing 
for the Columbine Country Club in Littleton. According to its website, the “iconic Harrah Mansion, once 
owned by casino magnate Bill Harrah, is being transformed into The Club at Rancharrah, Northern 
Nevada’s consummate private club. www.theclubatrancharrah.com/

EMBA Cohort 61 alum, Zach Dailey, is now the Director of Operations and Planning at Marathon Oil 
in Houston. He has held a variety of roles with the company including Director of Operations Planning, 
Regional Vice President-Williston Basin, Advisor to the President and CEO as well as Vice President of 
Investor Relations. Zach earned his undergraduate degree from Vanderbilt University.
www.linkedin.com/in/zachdailey/
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Jeff Donaldson, Cohort 42, is the Founder and Fractional Chief Marketing Officer of FocusedBrands, an 
organization which Jeff digitally says provides outsourced, on-demand marketing that helps clients reach 
their goals faster. “The Airbnb of marketing”.  He further notes: “Experience curve #FTW delivering smart 
strategy and execution. Fast. Transparent and fair pricing and fees. No markup on hard costs. There is no 
need for ‘proprietary processes’ and other BS most agencies will pitch. Been there, done that. We have 
the muscle memory and passion to deliver what you need. From focus groups, naming, and branding to 
marketing strategy, packaging, video, websites, PR, social media, and more.”  
www.linkedin.com/in/jeffdonaldson
www.linkedin.com/company/focusedbrands/

Cory Foreman, Cohort 52, recently moved into a National Vice President of Sales position at Kaiser 
Permanente. He previously was Vice President of Sales and Business Development for Kaiser. Cory serves 
on the Board of Directors for ARC Thriftstores and Colorado Succeeds.
www.linkedin.com/in/coryforeman/

Carmen Gonzalez, Cohort 42, is Assistant Vice President for Procurement at Stony Brook University 
where she acknowledges: “I never would have imagined that I would get swept up in the COVID-19 
epicenter activities.”  She leads the areas of Research Foundation (RF) and State Purchasing; RF and 
State Accounts Payable; Contract and Document Administration; Minority and Women-Owned Business 
Enterprises (M/WBE) and Service-Disabled Veteran-Owned Business (SDVOB. Prior to joining Stony Brook 
University, Carmen was Associate VP, Strategic Procurement for Emory University.  While a student in the 
DU EMBA program, Carmen was Group Manager, Purchasing with Coors Brewing Co. 2001-2006.
www.linkedin.com/in/carmen-gonzalez-70bb777/

Gary Hoover, Cohort 38, is now the General Counsel at Northwoods League. He has a JD from CA 
Western School of Law. Gary identifies the role as a transition from his former role as league president to 
facilitate his desired next move. He says he is now at a place where he wants to “give back and this is the 
pivot moment to that goal.” Northwoods League is the proven leader in the development of elite college 
baseball players. The 26-year old summer collegiate league is the largest organized baseball league in the 
world with 22 teams, drawing significantly more fans, in a friendly ballpark experience, than any league of 
its kind. It is a valuable training ground for coaches, umpires and front office staff.
www.linkedin.com/in/gary-hoover-697883/

lare Huspeni, Cohort 66, is now Business Owner of NerdsToGo, a leading provider of residential and 
business computer services to make sure “your” technology is always up and running. NerdsToGo offers 
a variety of solutions to best fit “your” needs including: Help Desk Services, data backup solutions, data 
security solutions, virus protection and removal, etc.
www.nerdstogo.com/location/denver-co/ 

NerdsToGo debuted in 2003 with a mission to provide superior computer solutions for residential 
consumers and small businesses. In 2017 the organization began franchising and is now one of the fastest 
growing technology franchises in North America. According to Clare, “We realize our customers need us 
more during the Coronavirus (COVID-19) outbreak than before with students studying from home and 
Individuals unexpectedly working from home.” 

Rory Lamberton, Cohort 58, graduated from Mitchell Hamline in Minnesota January 2018 with his J.D. 
following completion of the EMBA program at DU. “I specialized in conflict resolution and negotiation and 
currently own several businesses: 1. Emerald Isle Landscaping, a Colorado Based Landscape Company 
that serves the front range, Denver, Colorado Springs and Northern Colorado. 2. Atlas Services, an 
Administrative Services Company in Denver that manages the office work (Finance, HR, etc.) for small to 
mid-sized companies. 3. JARN, A leasing company that leases equipment and vehicles to companies. 4. 
Black and White Properties, a real estate company that owns and rents properties. 5. A Trucking company 
that delivers and installs landscape materials.” Rory, who is currently living in Colombia, and was recently 
married there, is taking formal classes in Spanish and is considering another advanced degree. www. 
linkedin.com/in/rory-lamberton-mba-jd-0903038/
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Christopher Lawrence, Cohort 67, dissolved the startup, Steradanlaw LLC, he was working with while an 
EMBA student at DU and took on a role with TIAA Financial Services as a participant/individual financial 
consultant. He is now a Customer Service Consultant to institutional clients. Prior to attending the 
University of Denver, Christopher was Infantry Team Lead & Information Technology – Communications 
Officer for the US Marine Corp. He has an undergraduate degree in Mechanical Engineering.
www.linkedin.com/in/christopher-lawrence-37213020/

Tanya Ramond, PhD and EMBA Cohort 66, has been selected as Lead Mentor for Ellipsis Earth 
Intelligence through the TechStars Allied Space Accelerator this summer. Ellipsis is an exciting young 
company with a unique tool that slashes the complexity and “time sink” working with GIS data and offers 
an online platform that enables easy sharing of data among stakeholders. Tanya is director of Product 
Management for BridgeComm, Inc. where she introduced a gated opportunity funnel to systematically 
align R&D opportunities with business objectives and resource considerations
www.linkedin.com/in/tanyaramond/

Wayne Roys, Cohort 49, was named as Sales Manager for Pedersen Toyota-Toyota Volvo. Prior to moving 
into his current role, Wayne was Internet Sales Manager for his organization. Wayne earned his bachelors 
degree in Finance from Dowling College in New York.
www.linkedin.com/in/waynetroys/

John Swieringa, Cohort 49, has been promoted to Group President, Retail Wireless and Chief Operating 
Officer at Dish Network. John, who has been with DISH for over 12 years in a variety of roles writes: “At 
Dish, I have the opportunity to work alongside amazing teammates to shape the communications of 
tomorrow. I love to build great teams and help people accomplish more than they thought was possible.” 
John is the Executive Sponsor for DISH Women’s Network and is a member of the Board of Directors, 
Colorado Technology Association. His undergraduate degree is in Business from Bucknell University.
www.linkedin.com/in/johnswieringa/

Travis Smith, Cohort 58, “would love to gain traction on catering and food truck opportunities.”  
www.bistrocolorado.com is his website. Travis, as you may recall, catered many of the EMBA in room 335 
over the years. He writes now that “It’s been an interesting 15 months. We had been looking at a new 
Bistro Colorado restaurant location at the former Art Institute of Colorado in the Denver Design District. 
We decided to give it a shot and opened the Denver based location on Feb 12th, 2020. We started gaining 
traction quickly but then the COVID 19 Pandemic and subsequent shut down of dining rooms created a 
substantial challenge for us like so many others. We tried to hang on and catered for several front line 
workers at police stations and hospitals in the area. In the end our landlord gave us a choice that included 
the option of terminating the lease. We took that option and are now back to operating the food truck 
business.” 

Abbey Salmans, Cohort 60, is now working with a start-up called Everlaw as an Account Executive in the 
Bay Area. Everlaw, she says, “is a SaaS in legal tech, specifically, it is a cloud based eDiscovery platform 
which is disrupting the niche market of legal software used in litigation for electronic discovery.”  Abbey 
continues by noting: “Kerry Plemmons would definitely say we are ‘Blue Ocean.’ Also, Everlaw secured a 
Series C $62M round of funding in March that was led by CaptialG (Google’s VC arm).” 
www.techcrunch.com/2020/03/10/everlaw-announces-62m-series-c-to-continue-modernizing-legal-
discovery/ 

Abbey says anyone interested in a position with Everlaw, and is already or would be willing to move to the 
Bay Area can apply at: www.everlaw.com/company/careers/
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Christa Gerlach, Cohort 59, has been named as an Account Executive for PSCU, a member-owned 
payment solutions company helping community and regional financial institutions, and businesses build 
flexible, customized and highly profitable credit card and payment card programs. Leveraging 14 years of 
experience developing new business with financial institutions nationwide, Christa says her role is to “help 
design complex and highly customized, direct issuer, consumer and commercial credit card programs. 
Clients are community banks and credit unions with assets ranging from $50mm to $25 Billion.” She also 
works with businesses that want to implement private label or co-branded payment card programs for 
retail or dealer network solutions. 
www.linkedin.com/in/christa-gerlach-75a1b726/

According to a recent press release made public by BusinessWire, a Birkshire Hathaway Company, 
Mary Rhinehart, who graduated with her EMBA degree from Daniels in 1998, will continue her role as 
President of Johns Manville Corp. where she has been Chairman, President and CEO. Prior to becoming 
President and CEO, she was the company’s Chief Financial Officer for eight years. During her more than 
40 years with Johns Manville, Mary also held leadership roles in treasury, supply chain, M&A and human 
resources, and she managed several of the company’s business units. The company has announced that 
Bob Wamboldt will become President and CEO on Sept. 1, 2020.  

www.businesswire.com/news/home/20200617005674/en/Johns-Manville-Announces-New-CEO-Chairman-
Transition

Johns Manville manufactures commercial roofing, premium-quality insulation and a variety of engineered 
products for its. The Johns Manville website reads: “Our company is based in Denver, Colo., where you will 
also find our global research and development facilities. With over 7,000 employees and 43 manufacturing 
and sales locations across North America, Europe and China, we serve customers in over 80 countries. 
Our employees are united across business functions and work globally with other JM employees”.

Kelly Trilk, Cohort 44, has returned to ECC as Vice President of Strategy and Alignment. ECC is an 
employee-owned company that consistently ranks among the top construction and environmental 
companies in the world. Kelly had been with ECC for 20+ years prior to taking a role as Chief Information 
Officer with IMEG Corp where he had been employed since 2017.
www.linkedin.com/in/kellytrilk/t
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From the 
Review Mirror
Faculty who were part of the biannual EMBA sailing challenge in San Diego include: 
Buie Seawell, Franco Marini, Scott McLagan, Bruce Hutton and below, Cindi Fukami 
and Barb Kreisman. For each cohort, Jan Drobnick , Director of Operations, and her 
colleagues, spent much time and energy making arrangements that enabled the 
experience to sail smoothly.

CLICK TO VIEW
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https://www.youtube.com/watch?v=8ofNkk1QyTI&feature=youtu.be


Contact Us
Send information, story ideas, updates, etc. to Barb directly at BJKreisman@gmail.com and 
they will be published as space permits. If you do not want to receive monthly information in 
this format, you can unsubscribe from the newsletter.

This newsletter is not intended to not reflect the views, values or opinions of the College of 
Business or the University of Denver.

Past newsletters can be found on our website: VUCAThrive.com

 -Barb

VUCA Thrive
The acronym VUCA (Volatility, Uncertainty, Complexity, Ambiguity) was originally introduced in the US Army 
War College in the early 90’s to describe the shift to asymmetrical and multilateral challenges for the military 
following the Cold War. Since then, it has been used more broadly to help describe the challenging context 
many organizations are facing today—one of accelerating change and disruption.

Intergistic Solutions
The word Intergistic is actually the combination three words—integration, synergy and energy. Our intent 
is to leverage our knowledge and experience to prompt conversations and provide meaningful solutions to 
issues facing individuals in both the private and public sectors, focusing on People, Profits and Purpose.

VUCAThrive.com

Intergistic.org
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